APPENDIX J

PACIFIC UNION SCHOOL DISTRICT
DISCIPLINE POLICY

2065 Bast Bowles Avenue, Fresno, CA 93725

BOARD OF TRUSTEES' MESSAGE

Onedf the major responsibilities of the Pacific Union School
District Board of Trustees is to provide a school environment
which is conducive to effective learning for all students.
Holding distracting forces to a minimum and elininating
behaviorthatis detrimental to the learning process and/or to the
school population are essential priorities. Therefore, the Board
has directed that rules and regulations be established, within the
framework of California law, to ensure a proper climate i
which Pacific Union's students may pursue their studies. -

Pacific Union School District's Discipline Policy and "Rules for
Student Behavior" describe the District's  behavioral
expeclations of its students. School personnel have been
nstructed to enforce the rules in a fair, though firm if
nhecessary, manner in order to safeguard each student's right to
the best education we can provide.

With you, we, the Board, look forward to a successful school
year. We welcome your participation and support.

BOARD OF TRUSTCES
Susan Markarian, President Valerie Holmes, Clerk
John Jaurigue  Barbara Petersen R Allen Scheidt

(559) 834-25373

SUPERINTENDENT'S MESSAGE

Promoting the positive interaction of Students with each

- other and with their teachers, parents, and community is one

of the biggest challenges facing schools loday. Therefore,
one of Pacific Union School's primary goals is {o encourage
m its  students qualities of constructive attitude,
responsibility, and courtesy, in order that the students'
learning environment be enhanced and that they develop
mto responsible, productive citizens. Toward “that end,
Pacific Union's Discipline Policy has been developed to hel p
ensure a school enviconment in which the academic,
emotional, social, and physical needs of alj Pacific Union
students can be met.

1 encourage you to read and discuss with your child the
accompanying information concerning appropriate school
conduct. (Related Board of Trustees policies and California
Education Code sections are available in the office, should
You wish to review them.) The goal of promoting a positive
school climate can only be accomplished through the
cooperative efforts of students, parents, and school. If you
have any questions or suggestions regarding this natter,
please feel free to contact me at §34-2533

Annette S. Machado
Superintendent
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SCHOOL CONDUCT: REWARDS AND CONSEQUENCES

Pacific Union School strives to provide its students an
exemplary educational program, delivered in a safe learning
‘environment, free from disruptive influences. © With this
objective in mind, Pacific Union's Discipline Policy, which
followsthe basic assertive discipline format of making students
accountable for their behavior, and "Rules for Student
Behavior" were developed. Both documents are based upon the
expectation that each student will be cooperative; show respect
for himself/herself, others, and property; be prompt and
prepared; be responsible for his/her own actions; and behave in
amanner which does not interfere with the right of each student
to Jearn and each teacher to teach and does not threaten the
safety or well-being of other students or of adults.

Although it is not possible to create an all-inclusive list of
student behavioral expectations/rules, the behaviors that are
prohibited to students in the Discipline Policy, in conjunction
with the guidelines contained within the "Rules for Student
Behavior," are representative of the behavioral
expectations/rules by which the students of Pacific Union
School are expected to abide.

Students who regularly demonstrate appropriate behavior
receive various awards and rewards, including citizenship
certificates and medals A student who displays especially
meritorious behavior may be issued a "Student Conduct

Commendation."

Students who display inappropriate/unacceptable behavior
receive appropriate consequences. The Discipline Policy
includes four Jevels of referrals for
inappropriate/unacceptable behavior, with consequences
corresponding to each. Consequences for mappropriate
behavior include, but are not limited to, detention, which may
be scheduled during recess or before/after school; loss of
extra-/co-curricular privileges; suspension; and expulsion. In
grades K-3, detention is normally held during recess or from
2:30 pm. to 3:30 p.m. In grades 4-8_ detention js normally
held during the lunch recess or from 3:30 p.m. to 4:30 p.m.
Ifachild is required to stay for after-sch ool detention, his/her
parents are notified prior to the detention, via a referral sent
home to them with their child or a telephone call by the
teacher. It is the child's responsibility to get the referral
notification home. It is the parent's responsibility to
provide transportation home at the end of the after-
school detention.
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All Pacific Union studenls me,cxrected to abide by the
behavioral expectations oullined i the Discipline Policy and
"Rules Tor Student Behavior." However, the Pacific Union
staff recognizes that the consequences that are specified for
mapprop r1ate/unacceptable behavior are stringent relative to
the developmental Jevel of the students b grades K-3,
therefore, t econsequences‘thatareassxgnedtoastudentin
rades KK-3 may be modified, at the discretion of the
cachecr/administrator, to be developmentally appropriate
for the age/grade of the child.

LEVEL 1 REFERRAL

Level 1 relerrals are issued solely for nmot completing
homework and/or class work.

Conseguences:

1. EachLevel ] referral results in a twenty-minute to

one-hour detention or the use of the student's recess

time to complete his/her work. :

Continued Level Ireferrals may result in a reduction of

the student's report card grades.

3. Six Level I referrals in a frimester wil] constitute
habitual behavior; raising the type of infraction to a
Level 1T with corresponding consequences.

N

LEVEL II REFERRAL

Level II referrals are issued for infractions which may be
considered to be relatively minor; however, they are
disruptive and interfere with the learning process. Level
11 infractions include: :

. Disrupting the classroom, cafetera, etc
Disobeying school personnel;

Being physically aggressive,

Calling names/using mappropsiate language;
Playing in a potentially unsate ypanner;
Cheating; iy ' .

Being h‘afmtually tardy; (six or more m a trimester);

Other violations of this general nature.
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Consequences:

! Each Level IL referral results in a twenty-minute to
two-hour detention. :

2. Four referrals i a timester result in detention and the
teacher's lelephoning the student's parents.

3. Five referrals in a trimester result in detention and a

" two-week Joss of extra-/co-curricular privileges.

4. Six referrals in a tomester result i detention, a two-
week loss of privileges, and a student/parent/teacher
conference. ‘ .

5 Seven referrals in a trimester result 1n detention, a
four-week loss of privileges, and a y
student/parent/administrator conference.

6 Subsequent referrals in a timester result 0 a student/
admimstrator conference and the assignment of
consequences, including apossible suspension, thatare
determined by the admmistrator

LEVEL ITIT REFERRAL

Level IIT referrvals are issued for infractions which are

considered to be serious (expulsion may eventually resy|¢
Level 111 infractions include: UL

1. Fighting or threatening to fight;

Causing or attempting 1o cause damage 1o school
roperty or private property; ) )
tealing or attempting to steal school property or

?(nvate; property; :
nowingly receiving stolen school property or private
roperty; )

IJ%ossessmg orusing tobacco or any products contain ing
tobacco or nicotme products; )

Commyttmg an obscene act or engagmg in habitual
rofanity or vulgarity; ; :
ngaging in, or soliciting 10 engage m, acts of a sexual.

nature; .

Unlawfully possessing or unlawfully offering
arranging, or negotiatingtosell anydrugparaphernalia,
as defined m Health and Safety Code 81101475 i

9. Disrupting school activities” or otherwise willfully
defying the vahd authonwg of supervisors, teachers

adminstrators, school officials, or other schoo
ersonnel engaged 1 the performance of their duties;

Habitually not serving assigned detention . ’

. Possessing an imitation firearm; )

Committing sexual harassment or racial harassment

including verbal, visual, or physical conduct', ’

Causing, attemplting to cause, threatemng to cause, or

Eartm ,ahnév m an act ofi hate violence, as defined in
ducation Code §233(e) ; '

14, Intentionally engaging in harassment, threats, or
mtimidation, directed against a student(s), that is
sufficiently severe or pervasive 1o have the actual and
reasonably expected effect of materially disrupting
classwork, creating substantial disorder, and invadmg
theights of that student(s) by creating an imtimidating
or hostile educational environm ent’;

15 Harassinlg:.t])reatemn& or mtimdatng a. pupil who is
a complaming wilness or witness m a school
disciplimary proceeding for the purpose of either
preventing that pupil from being awitness or retaliating
against that pupil Tor being a witness, or both; °

16. Other violations of this general nature.

By law, suspension is nol appropriate for students in grades K-3

2.
3.
4,
S,
6.
7.
8

PO O

o
LD

Consequences:

1. The first Level 111 referral vesults in a two- to four-hour
detention and/or a one-day suspension, a three-week
loss of extra-/co-curricular privileges, and the teacher's
te]ephomn% the student's parents.

2. The second referral results in a three- (o five-hour
detentjon and/or a. one- to two-day suspension, a four-
week loss of privileges, and a student/parent/teacher
conference. .

3. The thud referral results in a four- to six-hour
detention, a one- to three-day suspension, a six-week
loss of privileges, and a student/parent/adm inistrator
conference. \

4. The fourth referral results in a five- to seven-hour
detention, a one- to four-day suspension, an e1ght-week
loss of privileges, and a student/parent/adm mistrator
conference, witl) the possibility of placement on an
independent study program, on a home study program,
or 11 an opporturnaty school.

5. The fifth referral, and all subsequent referrals, results
n a six- to eight-hour detention, a one- to five-day
suspension, a ten-week loss of privileges, a
student/parent/administrator conference, a possible
conference with the Board of Trustees, and/or a
recommendation for expulsion.
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LEVEL IVREFERRAL

Level IV referrals ave issued for infractions which are
considered to be very serous (expulsion _may result).
Level 1V infractions include:

(%)

7
8.

Causin % attempting to cause, or threatening to cause
ohysical injury to another person; |
\?ossessmg, seHm%, or otherwise furnishing any
Mrearm, knife, explosive, or other dangerous o%ject,
unless, in the case of possession of any object of this
type, the pupil had obtained written permission 1o
possess the item from a cerbficated school employee,
which is concurred m by the principal or the designee
of the principal; _
Unlawfully possessing, usmg, selling, or otherwise
fumshing, or bc]’n% undes the mfluence of, any
controlle§ substance listed in Chapter 2 (commencing
with §11053) of Divisson 10 of the Health and Safety
Coc(’ije) an alcoholic beverage, or an mtoxicant of any
lcind;
Unlawfully offering, an'angin.%, or uegotiating to sell
any controlled substance Tisted m  Chapter 2
(commencing with §11053) of Division 10 of the
Health and Safety Code, an aJcoholic beverage, or an
intoxicant of any kind, and then either selling,
delivering, or otherwise furnishing to any person
another hiquid, substance, or materia%and representin
the liquid, substance, or materal as a controlle
substance, alcoholic beverage, or mtoxicant;
Committing or attempting to commit robbery or
extorbon; ] . )
Committing or attempting to commit a sexual assault,
as defined i Penal Code §261, §266¢c, §286, §288,
288a, or §289; or committing a sexual batlery, as
defined in Penal Code §243 .4;
Making terroristic threats agamst school officials or
school property, ot bath;
Other violations of this general nature.

Consequences:

I

™

Each Level IV referral results in a one- to five-day
suspension and a student/parent/administrator
conference.

The first Level 1V referral results i a detention of at
least four hours, suspension, a Joss of extra-/co-
curricular privileges of at least four weeks, and a
conference.

The second referral results in a detention of at Jeast six
hours; suspension; aloss of privileges of at least eight
weeks; aconference; possible referral to the Board, and
possible placement on an independent study pro%ram,
on a home study program, or 10 an opportunity school
The third referral results in a detention of at least eight
hours, suspension, aloss of privileges of at leasttwe%ve
weeks, a conference, referral to the Board, and a
hossible recommendation for expulsjon.

Lrhe fourth referral results in a detention of at least ten
hours, suspension, a loss of privileges of at Jeast
eighteen weeks, a conference, and a recommendation
for expulsion.

The actions/behaviors of a student may be of such a serious

nature ]
recommendation for expulsion to the Board of

that the number of days of suspension, or

rustees ma:

result rregardless of the consequences listed under eac
leveled reférral

As a result of a student’s having received referrals of Level
11, I11, or IV, the superintendent or her designee may require
that a parent/adull accompany the student on a field trip or

may exclude the student from a field lriplz{, int
of the superintendent/designee, the stu

e judgment
ent’s behavior is

such as (o require one-to-one supervision/exclusion.

The followin
IMPLEMENTATION OF THETLXPULS

I
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Notes:

Causing serious physical
%xcept m seH—de&ents‘e; " 1
ossessmg any knife, explosive, or other danperpye
%bj‘ect gf]{%o reasonable use 1o t:heﬁTuFenlt; Ll
nlawfully possessing any contratied substance 1y
m Chapter 22@ommen%mgw1th §11053) of Di\/isilwI §11C8
of the Health and Safety Code, excepl for the. i o
offense for the possession of not more than one
avoirdupois ounce of marijuana, Oother
concentrated cannabis; _
Committing robbery or extortion; i
Committing assauft or battery, as defined in Penal
Code §240 and §242, upon any school employee;
Possessing, selling, or otherwise furnishing a firéasm
unless the pupil had obtamed prior written permission
1o possess the firearro from a certificated school
employee, whichis concurred in by the primcipal or the
designee of the principal;
Brandishing a knife at another person;
Unlawfully selling a controlled substance listed in
Chapter 2 (commencing with §11053) of Division 10
of the Health and Safety Code; _
Committing or attempting to commit a sexual assault
as deﬂneg m  EBducation Code  §48900(n), or
committing a sexual baftery, as defined in Education
Code §48900(n).

mjury to another person

than

The listing of behaviors and consequences in no wa
limits the Superintendent's or Board of Trustees'
discretion in determining violations or consequences.
These procedures may be changed by the Board af any
time. 1f these procedures conflict with appropriate law, the
law shall govern. ;
1f a student's actions warrant, suspension or expulsion
may be imposed at any time.

A student may not be suspended or expelled for any of the
acts enumerafed unless that act is related 1o school activity
or school attendance occurnng within a schoo) under the
jurisdiction of the supermtendent or principal or occurrimg
withm any other school district. A pupil may be susmndeg
or expelled for acts that are enumerated m Education Code
§48980, §48900 2, §48900.3,§48900 4,and §48915 and are
related to schoo] activity or attendance thal occur at any
tune, mcluding, but not fimited to, any of the foljowing:

a% hile on school grounds;

b)While going to or coming from school;

C%Dur;ng the Tunch period, whether on or offthe campus;
(d)During, or »whﬂeéom% 10 or coming from, a school-
sponsored activity. [EC §48900]

In 1pstances m ‘which suspension or expulsion isnot
required by law, i lieu of being suspended a student may
be reassigned to the office or a classroom during schog)
hours or to community service (including, but not limited
to, work performed on school grounds i the areas of
outdoor beautitication, campus betterment, and teacher or
peer assistance programs) on school grovnds during non-
school houwrs. '
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